
SS Division (George Mills, Interim Dean) 

HIRING TRAINING CERTIFICATIONS  
Tenured Faculty are required to have Hiring training every three years, and Diversity training every two years, 

but, at most, two years prior to participating on a hiring committee.  
  

Per the District’s EEO Plan (HR Procedure 1010.01), employees who have not attended any type of diversity hiring training within the past “24 

months (two years)” will not be able to serve on any screening/selection committee. Therefore, to comply with District policy and the law, this type 

of training will be required to be completed once every two years in order to participate in any District screening/selection process.  

 

Red=non-compliant with one or both trainings 
 

Updated 03/15/23  
  

NAME  Dept.  Hiring 

Workshop/Video  
Sensitivity/Diversity 

Workshop/Video  

Azizi, Najia  COUNS  Required  01/28/22  

Boland-Drain, Sarah  COUNS  03/28/22  03/30/22  

Cadungug, Kelley  COUNS  02/18/22  03/13/22  

Gerber, Elaine  COUNS  12/03/17  01/28/22 

Gonzales, Lorena  COUNS  03/30/22  02/10/23 

Gorman, Ruth  COUNS  10/04/18  02/25/22  

Lockett, Natasha   COUNS  03/30/22  03/30/22 

Lopez, Jessica COUNS Hired 2021  

Perez, Dionne  COUNS  05/16/18  10/04/18  

Phillips, Andrea  COUNS  04/05/22  04/22/22  

Romero, Jared  COUNS  04/20/22 04/19/22  

Skoler, Julie  COUNS  02/06/23  07/27/22  

Valdez-Jimenez, Norma  COUNS  03/30/22  03/30/22  

Webster, Robert  COUNS  02/04/20  06/01/21  

  


